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Our Vision……..Lighting Pathways for Life 

Education of the whole child; academically, socially, culturally, physically, emotionally and 
spiritually is a role shared amongst the family, the school and society.  The light is the love, 
care, nurturing, expertise and encouragement that members of the community, especially 
the staff offer the students. The school aims to provide varied opportunities to enable 
children to learn skills, attitudes, values and beliefs to live life to the best of their ability. We 
consider these opportunities as pathways. As all children are unique in their learning and 
expression of life, they therefore respond differently.  

Our Mission……. 

▪ We are the mission of the Church. 
▪ We are here to make Jesus known to all. 
▪ We are a place of holistic human growth. 
▪ All are entitled to equal opportunities. 
▪ We seek to improve and renew. 
▪ We welcome and nurture diversity, acceptance, tolerance and trust. 
▪ All members of the school community share responsibility and accountability. 

Our Story………  

St Anthony’s was founded by the Presentation Sisters in 1954 at the invitation of the Parish 
Priest Fr McMorrow, The Sisters brought the charism of Nano Nagle, the founder of the 
Presentation Order of Nuns, to the developing suburb of Harristown.  Nano’s own education 
was initially at a ‘hedge school’ in Ireland, which provided Catholic education. Because of 
her family’s affluence she was able to complete her education in France.  It was here that 
she began to appreciate the plight of the poor, to which she later devoted her life in Ireland. 
She became known as the ‘Lady of the Lantern’ for her work in bringing the light of 
education to the poor. The patron Saint of our parish church, St Anthony was a scholar and a 
talented speaker and also believed in the power of education. He challenged people to live a 
Christian life and often used the symbols of nature to explain his message. 

  

 

 

 



Introduction  

This student Behaviour Support Plan has been developed to clearly outline expectations in 
relation to whole school behaviour and to establish the guidelines upon which students are 
supported within the gospel values espoused at St Anthony’s School.  

This plan has been written with the St Anthony’s School community in focus and the 
particular needs of our students in mind.  It is designed to be a guide to best practice, 
reflecting on the consistent approaches by all staff, while at the same time providing a 
reinforcement of behaviour teaching methods which are individualised and inclusive.  

St Anthony’s School possesses a strong commitment to working with families in order for 
students to be supported with their behaviour in a seamless and consistent way.  Our goal is 
to assist students to become prepared for their world when they leave the safety of the 
school environment, being capable and responsible citizens who can solve problems with 
confidence and success.  

 

Rationale  

At St Anthony’s School we seek to promote a passion for learning within a safe, happy and 
supportive learning environment.  We believe that by actively encouraging positive student 
behaviours through example and word that each child will grow into responsible, self-
disciplined and reflective people.  

 

Policy Statement  

In the spirit of co-operation, understanding and communication the community strives to 
develop an educational atmosphere that promotes positive behaviour in the footsteps of 
Jesus.  Behaviours at St Anthony’s should contribute to quality learning within a safe, happy 
and supportive environment.  

At St Anthony’s our Behaviour Support Plan reflects a Restorative Practices model. 

  

Values/Core Pillars 

This policy affirms our values which shape and direct our behaviour support procedures.  
These values are:  

  

  

 -Love of Learning 
· Community Spirit 
· Justice 
· Respect 

  



At St Anthony’s School, we focus on 3 main behaviour expectations.  These behaviour 
expectations are taught explicitly in classrooms and are a constant focus during whole school 
assemblies also.  

SPEAK KINDLY, GENTLY AND POLITELY 

HANDS FEET AND OBJECTS TO YOURSELF 

FOLLOW INSTRUCTIONS IMMEDIATELY 

 

Code of Expected Conduct  

CLASSROOM BEHAVIOUR  

1.      Do your best work.  

2. Listen when others are speaking.  

3. Follow directions and instructions.  

4. Respect other peoples’ right to learn.  

  

 SAFETY: WE HAVE A SAFE ENVIRONMENT FOR EVERYONE  

1. Arrive at the school by 8.30am 
 

2. Seek teacher permission to access out of bounds areas.  

3. Play only in supervised areas.  

4. Leave sticks and stones and dangerous items on the ground.  

5. Walk on the stairs, in buildings and on all concrete.  

6. Respect and be responsible with all school equipment and furniture  

7. Use toilets responsibly.  

8. Observe road safety rules.  

  

  

CONSIDERATION: WE CONSIDER THE NEEDS OF OTHERS  
1.       Speak to others with respect.  
2. Remember to use good manners with your voice and body.  

3. Take turns and line up when appropriate.  



4. Move quietly and sensibly around the school.  

  

PROPERTY: WE CARE FOR ALL PROPERTY  

1.       Name all belongings.  
2. Use school equipment wisely, (if borrowed, return it to its rightful place).  

3. Keep personal property to a minimum while at school.  Personal property is your 
responsibility.  

4. Be responsible for your rubbish and use the bins.  

  

 UNIFORM: WE WEAR OUR UNIFORM WITH PRIDE  

1. Children with shoulder length hair or longer, wear it tied back.  Keep hair out of eyes. 
Hair styles are to be neat and tidy with no hair dye or tracks. 

2. Wear the uniform as outlined in the school guidelines.  Parents provide       
information for the staff if the uniform is varied from the policy requirements.  

3. Always wear a school hat outside. (No Hat, No Play) 

4. During school hours, the only jewellery permitted to be worn is a watch and studs or 
sleepers – one in each ear lobe. 

 

 

 

 

 

 

 



Positive Recognition  

The aims of Positive Recognition are to increase self-esteem, create a positive classroom 
environment, build positive relationships between teachers and students, recognise      
students’ responsible behaviours and motivate students to make appropriate choices.    
Positive recognition is undertaken in some of the following ways:  

  
• Instant praise, encouragement.  
• In class reward systems.  
• Recognition on assembly.  
• End of Term reward activities for students with less than 3 RTC’s 

 
Establishing Classroom Rules  

At the commencement of the school year, every teacher is encouraged to spend time 
explicitly teaching any behaviours their students are expected to adhere to throughout the 
year and to use the Ten Essential Skills of Classroom Management to help students who are 
finding it difficult to engage in the classroom or playground.  Each classroom teacher is to 
inform parents of their behaviour expectations at their initial parent/teacher information 
session.   

• Classroom teachers are to revise the expectations as appropriate throughout the 
year. *See appendix A—Essential Skills of Classroom Management  

 

Dealing with Disruptive Behaviours in the Classroom  

Within the classroom, it is the responsibility of the class teacher:  
• To create a climate that is conducive to teaching and learning and  
• To be alert to disruptive students and be prepared to use the school behaviour    

management procedures to consistently handle inappropriate behaviour.  

 If the climate of the classroom is breached by inappropriate behaviour, suitable             
consequences should apply. The student is to visit a buddy class for 10 minutes.  Once the 
child returns, if the disruptive behaviour continues, a member of the admin team is called 
and the child goes to the office. 

The parents are informed via email or phone call the day of the offence. 

  

Dealing with Disruptive Behaviours in the Playground  

 The following strategies can be used by teachers to promote positive and appropriate     
behaviour on the playground, and to also reinforce playground rules.  

          1.  Rule reminder - Teacher refers to the appropriate playground rule.  
2. Time Out - Suspend Playtime - if a student repeatedly misbehaves on the 
playground the child walks with the teacher as they do playground duty. 



3. No Hat, No play - If a child is not wearing a school hat, the duty teacher will 
direct the child to the lunch shed to sit down for the duration of playtime.  

4. For seriously unacceptable playground behaviour, the student is to be sent 
directly to the office/RTC Room for the remainder of lunch. If the child refuses to go, 
the red card is taken to the office by a child to indicate that assistance is needed in the 
playground. 

5. All observations of disruptive behaviour in the playground are to be recorded 
on P Drive in the ‘Playground Incidents’ File. 

 

Consequences  

A consequence is a result of behaviour.  Reasons for having consequences are to change 
inappropriate behaviour and to guide staff in consistent behaviour management strategies.  

  

 Why we have consequences  
• To guide children towards ownership of their behaviour  
• Routines and discipline provide children with security  
• For fairness, consistency and equality for all in the school  
• For children to understand that consequences are a result of their actions  
• To build a positive climate within the school  
• For children to understand that positive behaviour is appropriate behaviour  

RTC 

Students are given warnings as reminders of unacceptable behaviour.  If the behaviour 
doesn’t change given 3 warnings, the child will receive an RTC (Responsible Thinking 
Classroom). 

Dangerous behaviour warrants an automatic RTC. 

RTC’s are carried out at first break each day in the LOTE classroom, at play time. 

The RTC teacher meets students who have an RTC near the bottom of the stairs outside the 
learning support room.  The students must remember to attend the RTC. The students work 
in the LOTE room through a reflection of the incident that warranted an RTC. 

Students able to write complete a reflection sheet, answering the following questions: 

 What Happened? 
 What were you thinking at the time? 
 Who has been affected/hurt/upset by what you’ve done/your actions? 
 What can you do to make things right? 
 How can we help you to do this? 



The reflection sheet is signed by the students and the supervising teacher and is sent 
home to the parents to sign and return to school.  The returned reflections are kept in 
the RTC folder in the LOTE room and scanned to the P Drive Behaviour Incident’s File. 

The RTC teacher informs the administration staff of students who received an RTC and a 
text message is sent to the parents. 

Parents who contact the school regarding the RTC are directed to the principal. 

Students with 3 or more RTC’s are not eligible to participate in the end of term reward. 

If a student is absent the day of the RTC, the child will complete the RTC the following 
day.   

If a child deliberately doesn’t attend the RTC, this will count for 2 RTC’s. 

Bullying and Harassment   

St Anthony’s School promotes gospel values which acknowledge that each person is to be 
treated with reverence and dignity, as they’re made in the image of God. 

Bullying and harassment violate the essential dignity of the human person and has no place 
at our school. 

Our bullying strategy taught to students is from the Daniel Morcombe Curriculum; 

RECOGNISE    REACT      REPORT 

 

  
A Definition of Bullying  
Bullying is a systematic and repeated abuse of power (Rigby 2010).  This can be face to face 
or using technology (cyber-bullying), such as mobile phones, the internet via email, social 
networking sites, and chat rooms to bully verbally, socially or psychologically.  

  
It is important to note that other forms of undesirable interpersonal behaviour are often 
confused with bullying.  

These behaviours ARE NOT bullying:  

• Conflict between children of equal power,  

• Non-malicious exclusion of some children,  

• One-off acts of meanness and spite, and random acts of aggressiveness.  

http://www.danielmorcombe.com.au/DMF_RRR_A3.pdf


  

Bullying involves:  

• An unjust use of power  

• A power imbalance  

• (typically) repetition  

• Dominating or hurting someone  

• Unfair action (physical, psychological or social) by perpetrator/s  

• A lack of adequate defence by the target and feelings of oppression and humiliation.  
  

What might bullying look like?  

When someone is/has  

• Hit, punched, jostled or pushed.  

• Called hurtful, abusive or offensive names  

• Threatened  

• A victim of abusive or obscene language  

• Ridiculed about their appearance or abilities  

• Teased repeatedly in a nasty manner  

• Singled out for unfair treatment  

• Rumours spread about them  

• Their property interfered with  
  

What can you do?  

Report it - Tell a teacher or tell mum and/or dad.  

  

What happens when someone reports bullying?  
As with all serious breaches of behaviour, the matter will be investigated.  This investigation 
will include statements being taken from all students involved including bystanders and 
witnesses.  The Leadership Team will assess the situation and decide on action to be taken.  

  

Cyber-bullying  
Cyber-bullying is everyone's business and the best response is a proactive or preventative 
one.  To be proactive students can:  

• Guard contact information.  

• Take a stand against cyber-bullying.  Speak out whenever you see someone being 
mean to another person online.  Most people respond better to criticism from their 
peers than to disapproval from adults.  

  



Action  

If you are being harassed online, take the following actions immediately:  

• Tell an adult you trust/Report the issue.  This can be a teacher, parent, older sibling 
or grandparent—someone who can help you to do something about it.  

• Leave the area or stop the activity. People who bully get their kicks from knowing 
they’ve upset their target.  Don’t let them know they’ve upset you, and you’ve taken 
away half their “fun”.  Easier said than done when it’s face-to-face, but if it’s on your 
mobile or the internet—easy!  

• Block the sender’s messages. If you are being bullied through e-mail or instant 
messaging, block the sender’s messages.  Never reply to harassing messages.  

• Keep a record. Save any harassing messages and record the time and date that you 
received them.  

• Advise your Service Provider.  Most service providers have appropriate use policies 
that restricts users from harassing others.  They can respond to reports of cyber-
bullying over their networks, or help you track down the appropriate service provider 
to respond to.  

• Report to police. If the bullying incudes physical threats, tell the police.  Some people 
think that they can get away with it because they believe it is anonymous.  They are 
wrong.  Most can be traced and it’s a criminal offence to use a mobile phone or any 
form of communication to menace or harass or offend another person.   

  

What if a student experiences cyber-bullying outside of school hours?  
If the cyber-bullying incident involves other students at the school, the student is required to 
report it, so the incident can be recorded, investigated and acted upon appropriately.   

 

Weapons  

  
No weapons are allowed to be taken to school by students.  It is against the law for a student 
to have a knife at school.  
‘A weapon means: any object, device or instrument designed as a weapon or through its use, 
is capable of threatening or producing bodily harm or which may be used to inflict injury’.  

  

Knives  
A knife is defined in Weapons Act 1990 (s.51(7)) to include: ‘a thing with a sharpened point 
or blade that is reasonable capable of being held in one (1) or both hands and being used to 
wound, or threaten to wound, anyone when held in one (1) or both hands’.  

  
Parents and students need to be aware of the laws in Queensland regarding the possession, 
use or distribution of weapons in schools.  The Weapons Act 1990 states that “it is an offence 
to possess a knife in a public place or school without reasonable excuse” -s51(1)  

  



Possession of a knife or other weapons for protection or self-defence is not a reasonable 
excuse.  

  
If a student has a weapon or knife at school, they can expect serious consequences 
including legal and school disciplinary consequences.  Formal reports will be made to 
Toowoomba Catholic Schools Office and TCSO procedures followed.   

  

Roles, Rights & Responsibilities of Staff  

All members of staff have a responsibility to model inclusive and respectful practices in all 
interactions with members of the school community and visitors to the school.  
  

Classroom Teachers  

Behaviour teaching is expected to be part of the classroom curriculum and to be age 
appropriate.  The classroom teacher is generally the first point of contact with parents and 
students with regards to behaviour support.  A fair and equitable approach is expected to be 
a first consideration to be employed by all teachers.  Having exhausted normal classroom 
strategies to modify behaviour teachers should avail themselves of the School Behaviour 
Support processes to support classroom teaching and learning.  It is expected that classroom 
teachers make themselves aware of Behaviour Support Processes and the consistent 
implementation of these processes in their classrooms.  
  

Learning Support Teacher/s 

The Learning Support Teacher with the administration staff and classroom teacher is 
responsible for:  

• Planning a course for individual students to solve problems;  
• Referring students, thorough the Principal, to other agencies for specialist help;  
• Providing staff with specific characteristics and implications of disabilities, which   
might  impact upon student behaviour.  
• Working proactively with the school team to assist students in their behaviour;  

• Providing additional support during play times and before school;  

Proactively supporting staff to differentiate their curriculum;  

Guidance Counsellor  
The Guidance Counsellor is responsible for:  

• Facilitating activities promoting the mental health and life skills development of all 
students in partnership with the school community.  

• Developing and/or providing early intervention activities which address the 
emerging needs of at-risk students and are aimed at reducing the likelihood of long-
term negative outcomes for these students.  

• Facilitating whole class or group learning programs that target a specific area of 
social emotional development.  



• Providing counselling and consulting services for students with personal, social, 
emotional and educative needs.  

• Providing psycho-educational and other assessments (e.g., administer psychometric 
and cognitive assessments.   

• Working with students on an individual basis to enhance resilience and coping 
mechanisms.  

• Coordinating parent information evenings e.g., bullying.  

• Taking on a referral role to external professions, e.g., paediatricians, psychiatrists,  

CYMHS, Department of Child Safety, Drug and Alcohol Counselling  
• Providing and informing staff on professional developmental opportunities focusing 
on behaviour support.  

  

School Leadership Team  

The School Leadership Team is responsible for:  

• Mentoring teachers new to the profession  

• Monitoring and supporting the implementation of the Behaviour Support Plan  

• Ensuring curriculum is being adequately taught and resourced  

• Assisting in developing best practice models to be used by staff  

• Behaviour Monitoring  

• Supervised/structured play time  

• Student Support/Re-entry Meetings  

  

  

  

  

  

  

 

 

 

 

 

 

 

 



 
 

  

10  Essential Skills of Classroom Management  

  
  
  
  
  
  
  



Zones of Regulation 

WHAT ARE THE ZONES? 

The Zones is a systematic, cognitive behavioural approach used to teach self-regulation by 
categorizing all the different ways we feel and states of alertness we experience into four concrete 
coloured zones.  The Zones framework provides strategies to teach students to become more aware of 
and independent in controlling their emotions and impulses, manage their sensory needs, and improve 
their ability to problem solve conflicts.   
 
By addressing underlying deficits in emotional and sensory regulation, executive functioning, and social 
cognition, the framework is designed to help move students toward independent regulation.  The Zones 
of Regulation incorporates Social Thinking® (www.socialthinking.com) concepts and numerous visuals 
to teach students to identify their feelings/level of alertness, understand how their behavior impacts 
those around them, and learn what tools they can use to manage their feelings and states.   

THE FOUR ZONES:  OUR FEELINGS & STATES DETERMINE OUR ZONE 

The Red Zone is used to describe extremely heightened states of alertness and intense emotions.  A 
person may be elated or experiencing anger, rage, explosive behavior, devastation, or terror when in 
the Red Zone.  
 
The Yellow Zone is also used to describe a heightened state of alertness and elevated emotions, 
however one has more control when they are in the Yellow Zone.  A person may be experiencing 
stress, frustration, anxiety, excitement, silliness, the wiggles, or nervousness when in the Yellow Zone.   
 
The Green Zone is used to describe a calm state of alertness. A person may be described as happy, 
focused, content, or ready to learn when in the Green Zone.  This is the zone where optimal learning 
occurs.   
 
The Blue Zone is used to describe low states of alertness and down feelings such as when one feels 
sad, tired, sick, or bored.   
 
The Zones can be compared to traffic signs.  When given a green light or in the Green Zone, one is 
“good to go”.  A yellow sign means be aware or take caution, which applies to the Yellow Zone.  A red 
light or stop sign means stop, and when one is the Red Zone this often is the case.  The Blue Zone can 
be compared to the rest area signs where one goes to rest or re-energize.  All of the zones are natural 
to experience, but the framework focuses on teaching students how to recognize and manage their 
Zone based on the environment and its demands and the people around them.  For example, when 
playing on the playground or in an active/competitive game, students are often experiencing a 
heightened internal state such as silliness or excitement and are in the Yellow Zone, but it may not 
need to be managed.  However, if the environment is changed to the library where there are different 
expectations than the playground, students may still be in the Yellow Zone but have to manage it 
differently so their behaviour meets the expectations of the library setting, 

 

http://www.socialthinking.com/
http://www.socialthinking.com/
http://www.socialthinking.com/


St Anthony’s Primary School 
Behavioural System  

Based on one Term of Schooling 

  CLASSROOM MANAGEMENT 

STEP 1: 1st Warning 

STEP 2: Time Out  

STEP 3: Sent to Buddy Classroom 

 

RTC 

Responsible Thinking Classroom  

RTC  – Student collected at the end of lunch 

(eating) on the astro turf by RTC teacher and 

taken to LOTE room. Details are recorded in folder 

 

 

 

 

 
 

RETURN TO CLASSROOM MANAGEMENT 

RTC – Restorative questions are answered in 

reflection.  Reflection sheet is sent home to 

parents to be signed and returned. 

RETURN TO CLASSROOM MANAGEMENT 

Notification 

Parents informed by 

SMS through School 

Administration.  

Refection Sheet is 

sent home with child 

   

Following 3 RTCs in a term, students are not able to represent the school in any capacity 

outside of the school environment including sporting events.  They are also ineligible to attend 

school excursions or special events outside of the school. 

Promoting Positive Behaviour – Children who receive less than 3 RTC in a term will be invited 

to a fun end-of-term event celebrating their good choices. Class teachers have a system of recognising 

positive behaviour. 

Warnings 

Warnings may be given/but not limited to the following: 
• Not Following School Rules 
• Disrespecting staff and other students (speaking 

inappropriately, not listening to Teachers, argumentative 
behaviours towards staff and students)  

• Poor Attitude/Defiance 
• Disrupting Classroom and peers 
• Name calling of peers  
• Lateness to class (after breaks) 
• Dishonesty 
• Misuse of sporting/ school equipment 

 

 

Special Needs 

Students identified within the 

school with Special Needs who 

have a Behavioural Management 

Plan with specific behaviour goals 

in place may not be required to 

follow the same behavioural plan 

outlined in this document. 
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